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The Economic & Labor Market

Information Division
Onllne @ VTLMI'InfO “ Help Us Serve You Better

Complete ELMI
Customer Survey

* Housed in the Vermont Department of Labor
e State partner to the Federal Government

* 95% federally funded
 Thank you USDOL Employment & Training Administration!

Purpose: to produce, disseminate and explain
economic data for the benefit of the State of VT,
educational institutes, employers, students, job-
seekers, researchers, and the public.
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Important note:

Data: Anything beyond the data:
* From the Vermont Dept of * My views, not those of the VDolL
Labor, The Bureau of Labor or the executive branch.

Statistics and The Census Bureau Please interrupt to ask
, , qguestions or share comments.
Accurate! Consistent in methods This is meant to be a discussion.

and production!
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Moment of Appreciation
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Vermont Economic

Conference
- a new hope

January 2024

7~ VERMONT



In 3 Acts
| Business

Il Interlude

11l Jobs
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PART | - BUSINESS

How is it going?

Seriously, how is it going?

Good data...

...bad attitudes
7~ VERMONT

DEPARTMENT OF LABOR




PART | - BUSINESS

Establishments — grate > +7%

Wage growth +4-6%

Employment +2-3%
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PART | - BUSINESS

Unemployment Insurance Trust Fund

approaching S300M
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PART | - BUSINESS

“We have no recession in the forecast,”

- Carr / Kavet; Jan2024
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PART Il - INTERLUDE

What’s the deal with housing?
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Following Graphs are for lllustrative
Purposes Only
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Please note — downward pressure on

prices may not produce lower prices

but instead a decrease in the rate of
growth
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PART Il - JOBS

MISE EN GARDE... may get messy...
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Figure 1. Vermont Population Estimates by Age as of July 1, 2010 and 2022

Ages Oto 17

o m O @ ™~
T

Ages 18

to 24

[= =T -
=

Ages 25 to 39

M~ o ™ O
=4

Ages 40 to 54

e~ uy 0D

M mmS 20
Age as of July 1

Ages 55
to 64

~ o m
n = W\

85+ (2022) —=

85+ (2010} —»

Ages 65 to 79

W O N W 00 e =t
O @D M~ M~ M~ e od

Sources: U.5 Census Bureau, Annual Estimates of the Resident Population by Single Year of Age and Sex for Vermont: April 1, 2010
to July 1, 2019 (SC-EST2019-SYASEX-50); Annual Estimates of the Resident Population by Single Year of Age and Sex for Vermont:
April 1, 2020 to July 1, 2022 (SC-EST2022-5¥YASEX-50).

https://ljfo.vermont.gov/assets/Subjects/Demographics/eafc5albe4d/Issue Brief VT_Demographics_in_2022.pdf /\%\VERMONT
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County
Addison

Bennington
Caledonia
Chittenden
Essex
Franklin
Grand Isle
Lamoille
Orange
Orleans
Rutland
Washington
Windham
Windsor

% Change
-4.6%

-14.3%
-13.2%
-2.8%
-19.0%
-2.4%
-4.2%
-10.2%
-5.8%
-8.2%
-17.0%
-4.5%
-16.6%
-12.4%

Peak Year
2009

2006
2006
2018
2009
2017
2006
2009
2010
2009
2006
2018
2010
2009

County Labor Force Data: Percent
Change since Peak

 All counties have seen a decline in
labor force since their most recent
peak.

* Franklin County has lost the least,
2.4% of its peak labor force. It is
followed by northwest neighbors
Chittenden (-2.8%) and Grand Isle (-
4.2%).

e Seven counties have seen a 10%+
decline in labor force from their
previous peak

* Bennington, Caledonia, Essex, Lamoille,
Rutland, Windham, Windsor
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VT 2011-Present
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Job Openings (blue) versus Hires (orange) in VT
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Unemployed Persons - Vermont 2011 to Present
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Ratio - Job Openings to Unemployed Persons in VT
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MaAsLoOW’S HIERARCHY OF NEEDS

Self- Self-fulfillment

modu needs

ieving one’s

full ial,

Sy oy 3

activities
Esteem needs:

~ prestige and feeling of accomplishment Psychological
eed
and love needs: i
infimate relationships, friends

Safety needs:
security, safety
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EMPLOYERS' HIERARCHY OF NEEDS ™

Skills  Wages
AN

Expertise jh specialized skills

Level Il Advanced technical skills &
competency — certificates'and degrees

Show initiative
onstrate responsibility

Level Il Good technical skills & problem
solving

asic level of competency - 3 R
Work well with others
Follow instructions
Show up on time & ready to work

Level |

YV
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REVISITED — EMPLOYER RESPONSES Nov2023

Heavy Equipment Operators
Registered Nurse (RN)

~ Food Preparation
Administrative Support
F sralegal Skllied Trade Workers

ete ar

= sServer Driver's License Acc ounting
g - AROIN el Vetennanans (DVM ~NC Machinist
an
U _I:ht" :’ ‘.--"'_{ et Manufacturing Mechanic
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EMPLOYER RESPONSES Nov2023 — MINUS 1

Commermal Drlvers L[cense (CDL)
Reglatereg Hurse (RN)

Managers

Mawmrans

s Amr lechar Admmrstratrve Support

Unver's License: A

Chef Custodia MLIS = 2
hr' %aloq
Childcare PETICN0 inufacturing

3 . [ ]
158 8taNts

,Chrr'di"ooc Ed‘y::at-crw

Cooks ,

Ex per ience Manual Labor ?
:-_- bkrlled Trade Workers
p‘ll.-f-l'.. -
Respiratory Therapist A(':'rur*t r‘-(I: -
Carpentry

Customer Servicec«

Heavy Equipment Operators

Manwing % VERMONT
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22 OCCUPATIONAL FAMILIES
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22 OCCUPATIONAL FAMILIES — BY PAY
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22 OCCUPATIONAL FAMILIES — BY SIZE
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Nov2023 — 19k OPENINGS... BUT WHERE?

Estimating based on current size:

Food Preparation & Serving

Personal Care & Service

Sales

Healthcare Support

Cleaning & Maintenance, Buildings & Grounds
Transportation & Material Moving

32.1% or 6.1k Openings in Lowest Six SS Families
2~ _VERMONT

DEPARTMENT OF LABOR




Nov2023 — 19k OPENINGS... BUT WHERE?

Estimating based on projected openings (churn):

Food Preparation & Serving

Personal Care & Service

Sales

Healthcare Support

Cleaning & Maintenance, Buildings & Grounds
Transportation & Material Moving

42.8% or 8.1k Openings in Lowest Six SS Families
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: *Version 5*
2024 A Continued Partnership with
the McClure Foundation
Highlighting E&LMI Data

VERMONT’S

MOST PROMISING

JOBS

Found online:
VTLMl.info
in the upper right

OR McClureVT.org
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Help Us Serve You Better

Complete ELMI

Qu e St I Ons ? Customer Survey
Thank YOU | (visit VTLML.info)

Mathew Barewicz
Economic and Labor Market Information Division

Vermont Department of Labor

mathew.barewicz@Vermont.gov
www.VTLMI.info
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