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Data
Details



Vermont is 
in demand



“Vermont needs more people. 
More people need Vermont.”



VERMONT ECONOMIC ACTION PLAN

Towards Affordability and Abundance





Definitive
Direction



HEALTHCARE AFFORDABILITY 
AND COST OF DOING BUSINESS



Inhibiting
Growth





Healthiest 
for older 
adults



#3 Overall 
Healthiest





ECONOMIC GROWTH, TAX 
POLICY AND COMPETITIVENESS



Vermont ranks 
last in the country 
for the second 
year in a row



What is

Economic 

Momentum?

Camoin Associates says, 

“Our model leans on hard growth metrics, 
including population shifts signaling labor 
and consumer demand, employment 
trends showing job creation, and 
macroeconomic output reflecting economic 
health. To gauge business friendliness, we’ve 
also included entrepreneurial signals, like 
new business starts and tax structure 
analysis. The result? A clear ranking of states 
that have experienced momentum in key 
growth categories over the past 4+ years and 
are poised for long-term success…”



Components 

of Economic 

Momentum

• Population shifts 
• 49 out of 51 for absolute change (-1,858)
• 51 out of 51 for percent change (-0.29%)

• Employment trends
• 46 out of 50 for percent change (-0.44%)

• Macroeconomic output
• 50 out of 50 for absolute GDP ($36,399,000,000 chained 

2017 dollars)
• 37 out of 50 for per capita GDP ($56,128)

• Business starts
• 50 out of 51 for net change in establishments (70)
• 45 out of 51 for net change rate (0.37)

• Tax Structure
• 42 out of 50 for tax competitiveness (Tax Foundation)
• 51 out of 51 for effective business tax rate (Ernst & Young)
• 3 out of 51 for tax progressivity (Institute on Taxation and 

Economic Policy)



PERMITTING, REGULATION, 
AND PREDICTABILITY



Red tape

Vs. 

Red carpet



Social values 

and policy





WORKFORCE, EDUCATION, 
AND TALENT DEVELOPMENT



802,000 by 2035



Status of talent pipeline: low 
volume, inefficient

- Vermont ranks last out of all states for retention of college-
bound students at just 45.4%, one of three states below 50%. 
Most states are above 70% and top states are just below 90%.
- Vermont 12th for import/export ratio meaning we attract a lot 
of students from other states to offset homegrown talent 
leaving. Improving post graduate retention would capitalize 
on this strength.





Recommendations from Strada
• Continue to gain a deeper understanding of the motivations for interstate migration.
• Strengthen high-impact investments in public postsecondary education to meet 

workforce needs.
• Facilitate statewide economic opportunities across all career stages.

“States with high retention of in-state college graduates tend to have favorable 
economic conditions for college-educated workers, including higher college wage 
premiums, robust employment growth, and lower income tax rates. This is 
consistent with college graduates of all age groups citing economic opportunity as 
the primary reason for their interstate migrations. State policymakers may consider 
prioritizing economic development initiatives that attract employers who will create 
jobs at multiple experience levels and ensure that workforce development and 
relocation incentive programs include mid-career and senior professionals in addition 
to entry-level workers.”



Summary

• There are strengths (healthy communities, strong demand, room to grow)

• Weaknesses are fixable (regulations, tax policy, economic opportunity) 

• Data shows what is and isn’t working across the country

         Vermont’s future depends on people and places. 

                We need more of both, and most Vermonters support this.







BUSINESS CLIMATE
SURVEY

COMPETITIVENESS
DASHBOARD
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