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Disclaimer

This informational material is subject to change as The Hartford continues to receive regulatory guidance from the  state. It shall not be considered legal advice. The Hartford assumes no responsibility for legal compliance 

with respect to an employer’s business practices, and the views and recommendations contained herein shall not constitute The Hartford’s undertaking on a company’s behalf, or for the benefit of others, to determine or 

warrant that an employer’s business operations are in compliance with any law, rule, or regulation. Employers seeking resolution of specific legal or business issues, questions, or concerns regarding this topic should consult 

their own attorney or business advisors; and employees should continue to consult their employers’ Human Resources or other employment benefits department for guidance on the application of any law, rule, or regulation.

The Hartford Financial Services Group, Inc., (NYSE: HIG) operates through its subsidiaries, including underwriting companies Hartford Life and Accident Insurance Company and Hartford Fire Insurance Company, under 

the brand name, The Hartford®, and is headquartered at One Hartford Plaza, Hartford, CT 06155. For additional details, please read The Hartford’s legal notice at www.TheHartford.com.  © 2023 The Hartford
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Meet the Presenters

Grant Van Der Beken

New England Regional Sales Director 
and National PFML Sales Lead

The Hartford

Sharon Andrus

Assistant Vice President, Product 
Management for Paid Family and Medical 

Leave (PFML)
The Hartford
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No Paid leave

26-51.9 weeks 14-25.9 weeks

Paid Leave in the United States

The Need

Only industrialized country without a national
Paid Family Leave Policy

Taking Care of Our Workforce

In this country, we have the talent and 

technology to make just about anything

– except paid time off for family.

52 weeks or more

Less than 14 weeks
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* The programs in ME, MN, MD and DE are new legislative mandates. The Hartford intends to provide an offering.

July 12, 2023
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What we’ve heard from VT Employers and Brokers about VT FMLI
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Leave Simplified
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Vermont Family & Medical Leave Insurance Differs From Mandated PFML

Optional Flexible Simplified Integration
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Why Employers Need Vermont Family & Medical Leave Insurance 
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Why Employees Need Vermont Family & Medical Leave Insurance 
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Eligibility:

Elimination Waiting 

Period:

Coverage Amount:

Leave Duration:

Maximum Benefit 

Amount:

Contribution Options:
•

•

•

Product Options:

Integrating with Other  

Employer Sponsored 

Benefits:
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I offer Short-Term Disability to my employees, do I need FMLI?
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Phase 1– FMLI Highlights
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FMLI Product Development

Collaboration

Delivering on our promise

• Leveraged our resources and expertise for new product 

designed specific to the needs of Vermonters

• Updates to internal systems ready for go live and 

support of phase 2

• State of Vermont HR 

• Department of Financial Regulations on policy/rate filing

• Ready to take early notice claims as of 6/1/23

• Claim payment ready on effective date of 7/1/23 
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Moving forward together
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fmli.thehartford.com

https://fmli.thehartford.com/
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